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(Hobfoll, 1989; Hobfoll,2001) , sEMEREAMATLE TAEA AT FBEIREL, R 5T MO H
Wo ZHIRTR, MEGAT) TR 4EF S50/ B SRR, R TR B RS R AR B
VRBNB T AP 5 R RSB b . BHRRE ORI AR 7. B, TR AR REE, A
FEHAR TR, FSEICFE. REMB S IMB IR . 9 AMA TG B2 U500 R U B S BRai 2R, 2374
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M, 5 T-ALMESRIE ATFES BALER . J7 S48 AR HEAh B A5 7 T 5 5 T UAE 0 BLAb o BER AR
FFERTR, MAMARI TR dERPRIORY B SRR, ARG RIEN s, BB IE) )
TP R E IR G S (Hobfoll, 1989, 2001) . i 1.5 AT WMEAFR b2 —Fh HE SR 5 14 25
AR ALK B R . BB B AT B A RS TR, HERTAENRSRE), B8y
KA T A &A% (Dell'Acqua et al., 2025; Ju & Aral, 2025)

QAT N T ERFSEFINARANRE R R, BT & R RKEAT A (Scott & Bruce, 1994;
Janssen, 20000 o 7E 51 L-AlBME R R IEIE S R05E T, A LA BEEE BEIK. AT RURER T,
BAHRITRZAMEE. AR RIANMEER R R TR TN CEFSE, 2024; &
HHAERIBRTE, 2025 FKSFNIZE, 20260 o FETL, AR

H1: RT-ALMEN R T T ARA BFIEREM.

22 THEBRXHHNMMER

TAER ORI T TAEEEM:, IR B EWARL (Rosso etal,, 2010) o & SUEAH
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Maitlis & Christianson, 2014) . AIYENHHERER SIN TR R, Wik TARS SR A i 5 1)
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Puppione, 2025; Sun et al., 2025) .

TAEE X — I, 8RNI RRAT NGBS /) Je TR TR & LS TR 4l
BURKE AR A EAFAESRAI S (Allan et al., 2018) o EAKBIGIHAT Ny, 24 5 T8N 3 TAR () 2
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O, R EBRANGAMN A IR AR R A R AEYE (Cai et al., 2018; Liang et al.,
2022) . [, GGT-ALBMEE ok & SR SR TAER UK, #mIRsIEIHEIT N . A FHE
H2: TAER XIE R T-Al VMESRIF T AZ FHEHMER

2.3 REMMBTHER

REHERRKHENEREE L —, RIMAMEEHZ, A5, BRI ] (McCrae &
Costa, 1987) o RETPEMEARRE M AASRETT, 5600 OR DG 7 15 55 I 00 5 SRR e . 52 T2-Al
BT SR TAERE R E AR R 2Kk, M T R ST SN SR BSR4 R R SRR
HC gt B R AR A6 L B A ) T AR 3 Bh s AT DME MR SO AR T TAEMME R 2L, 3R
R ALTBE K AVRGHE TGRS, FROEM T AT RO RE b B2 81 TR R U T MR TR 5t
PERURES, W TARSGEE M F B ANAL, F TR AL BSH % 2] S s SN (1 T A,
B ESNFI AL REE TAER X, R 5 T-AT P e TAF & S IE A S AR R 5o 52 T
55 (Fukuzaki & Iwata, 2024; Zhu et al., 2025)
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3 ARFEZ*
3.1 AREITEHEEX

ASBI TR FH = 1) S P A T, A AR IR IR L = o B8 — IO B AT M R Azl
AR, B R TR R SRR ek, 35 =R QIRMAT Jy . B ORI ]y 2025 4 9 H % 12

SRR A 744 By, LV 0 1% 5 SR A B0 4 382 4, AR L) 51.3%. FEAH T
163 N (42.7%) , Aotk 219 N “FIER 32.56 & FIMEM 8.46 5 ¥ PiLAARI AN E
(55.8%) , fiit: 5 28.8%.
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4 WRER
4.1 EESHERMESHT

%3 Cronbach's a R0 A A: 2 L-ALWME 0.894, TAER X 0.935, GIH1T 4 0948, R
71t 0.862, ¥JET 080, FHERI. R 1S THLEMYME. RAEZMHX R, K708
2 (A B 2 IE A O

x| ARG SHEXRE
A h M SD 1 2 3 4
1.5 T-AT PpE 3.709 0.622 1
2.TAEE X 3.811 0.730 0.440 1
34T N 3.659 0.642 0.388 0.492 1
4 Rtk 4.046 0.588 0.331 0.309 0.312 1

VE: N=382; P MK ABIYLE p<0.001 KFEZE.
42 BRIV

T2 T RN E R R VA T AL | O AR R SR LR AL . BERY 2 TERAY |
LAl BN AT WME, 45 R BRI AL MERT BRTAT N BA B 3 IR 2 (B=0.384,
p<0.001) , H13FICRr. B 3 TR SO S . B8 4 N 5 T-ALUMES, 5
T-Al PMER TAEE X B A B3 IE M (p=0.505, p<0.001) . H& 5 &N 5 T-AL PrEM
TAEE X, ZRERTAEZXCTRIHIT AEA EE EmEZE (B=0.341, p<0.001) , fi A T.-Al
PMER 2B EZEREN (B=0.212, p<0.001) . Bootstrap £ B &R, [EFESN N 0.172, 95%
BEAE X 4[0.106,0.248], AEE 0, KU LA SGEAHAIER, H2 33]3CF.
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/N (B=0.212, p<0.001) . Bootstrap &5 F Tor, [AIHRN AN 0.172, 95% & 15 [X [8] 4 [0.106,
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R 2 PAYNEERHERETLER

A iR 1 (IB) A 2 (IB) iR 3 (WM) A 4 (WM) MR 5 (IB)
P 0.217%* 0.167%* 0.174* 0.108 0.130%
e 0.009 0.008 0.028%* 0.027#* -0.001
Y 0.021 0.017 0.065 0.060 -0.004
] 0.018 0.012 -0.015 -0.023 0.020
£ -0.009 -0.006 -0.019% -0.015% -0.001
7 T-AT BME 0.384%x* 0.505%** 0.2]2%%*
ER(=9' 0.341%%%
R? 0.040 0.176 0.063 0.245 0.289
F 3.10%* 13.34%%* 5.02%%* 20.24%%* 21.77%%*
AR? 0.136%** 0.182%%*

VE: N=382; F#rF NAERRUHELEIT R B ***p<0.001, **p<0.01, *p<0.05, Fp<0.10,

RIFEHHNRERERETER

AR A 1 (WM) AL 2 (WM) AL 3 (WM)
P 5 0.174* 0.114% 0.100
o 0.028%* 0.027%* 0.026%*
g 0.065 0.035 0.041
=] -0.015 -0.015 -0.011
1£34) -0.019* -0.015% -0.0157%
B T-ALME 0.272%%* 0.262%**
R 0.125%** 0.128***
T L-ALME R 52tk 0.050%
R 0.063 0.271 0.277
F 5.02%%* 19.82%#* 17.82%#*
AR? 0.208%** 0.006F

T N=382; HHOAAERRHEMLEIE RS S L-AT UMERUR SiME3 CARHE . *#*p<0.001, **p<0.01, *p<0.05,
+p<0.10.
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The Impact of Employee-Al Collaboration on Innovative Behavior: The Mediating

Role of Work Meaningfulness and the Moderating Effect of Conscientiousness
Jia Hongbin

Abstract

As generative artificial intelligence becomes increasingly widespread in the workplace, how
employee-Al collaboration affects innovative behavior has attracted growing attention. Integrating
conservation of resources theory and sensemaking theory, this study constructs a moderated mediation
model. Based on an analysis of three-wave time-lagged survey data from 382 employed individuals, the
results indicate that employee-Al collaboration has a significant positive effect on innovative behavior;
work meaningfulness partially mediates the relationship between the two; and the moderating effect of
conscientiousness on the relationship between employee-Al collaboration and work meaningfulness is in
the expected direction but only marginally statistically significant. This study reveals the psychological
pathway through which employee-Al collaboration influences innovative behavior, providing a theoretical

reference for organizations to promote Al adoption and stimulate employee innovation.

Keywords: employee-Al collaboration; innovative behavior; work meaningfulness
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