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Inclusive leadership and Employee’s Innovation Behavior: The Mediating Effect of
Organizational-based Self-esteem and the Moderating Effect of Perceived Insider
Status
Yiyan Chen

Abstract: This study is based on social exchange theory and self consistency theory, and collected effective
data from 504 employees across the country through a questionnaire survey. SPSS 26.0 and other software
were used for data analysis to explore the impact mechanism of inclusive leadership on employee innovation
behavior. The research results indicate that inclusive leadership significantly positively influences employee
innovation behavior; Organizational self-esteem partially mediates between the two; Insider identity
perception not only positively moderates the relationship between inclusive leadership and organizational
self-esteem, but also enhances the mediating effect of organizational self-esteem between inclusive leadership
and innovative behavior. This study constructed a moderated mediation model, revealing the internal
psychological pathway through which inclusive leadership promotes innovation by enhancing employee
organizational self-esteem, and emphasizing the reinforcing role of internal identity perception, providing
theoretical basis and practical inspiration for organizations to stimulate employee innovation.

Keywords: Inclusive leadership; Innovative behavior; Organizational-based Self-esteem; Perceived insider
status.
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