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7E Bootstrap = 5,000 (Bias-corrected percentile method)
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Study on the Mediating Role of Ambidextrous Innovation from the Perspective of
Resource Orchestration
Hu Xue, Meng Xiangru

Abstract: Organizational resilience is a vital capability for firms to sustain competitiveness and long-term
development. Drawing on resource orchestration theory, this study tests a model linking green entrepreneurial
orientation, innovation ambidexterity, and organizational resilience. Using two-wave surveys from 200
Chinese managers and structural equation modeling with 5,000 bootstrap samples, the results indicate that
green entrepreneurial orientation positively affects organizational resilience and innovation ambidexterity;
innovation ambidexterity enhances organizational resilience and partially mediates green entrepreneurial
orientation- organizational resilience. Practically, managers should foster green entrepreneurial orientation
and balance exploratory/exploitative innovations to bolster resilience and sustainability.

Keywords: green entrepreneurial orientation; organizational resilience; innovation ambidexterity; resource

orchestration theory
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