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Pressure or Safeguard: The Transmission Mechanism of Social
Security Burden on Subjective Well-Being——An Empirical Study

Based on Structural Equation Modeling

Huang yi

Guangdong Peizheng College, Guangzhou, Guangdong, 510830

Abstract: Social security provides workers with both long-term anticipated
protections and short-term compression of living standards. This study introduces the
novel concept of household income-linked individual social security burden rate and
utilizes structural equation modeling to analyze its impact mechanism on workers' life
satisfaction. The findings reveal dual effects: 1) The burden rate adversely affects life
satisfaction by compressing short-term living standards, and 2) Conversely, through
security benefits, it positively influences life satisfaction via a chained multiple
mediation effect involving job satisfaction and reduced depressive symptoms. These
insights offer new perspectives for research and policy: Recognizing and leveraging
this duality is particularly crucial for precarious workers facing high burdens with low
security returns. These findings suggest reducing social security contribution rates and
expanding the contribution base, minimizing contribution discontinuities, optimizing
social fund management through revenue expansion and expenditure control,
implementing nationwide benefit pooling, enhancing job quality assurance and mental
health infrastructure.

Keywords: Household Income-linked Individual Social Security Burden Rates;
Job satisfaction; Depressive psychology; Life satisfaction
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